
SREE NARAYANA NURSING GOLLEGE
Stonehousepet (po). Chinthoreddypolem, Nellore - 52,1002.

Ph No: 0861 -23183OO I Fox: 086l -23183OO.
e-moi: seenomyono.nuling l2egmoi.corn I p.incipolrnnconoroyorlonuElngcpllege.com

w6brile: hllps://veenorqyononuningaollege.com
Recognired by lndlon Nuiling Councl vjde lefler No.02/Sep/2m6 NC doled : 29.09.1([6 ond

A.P. Nulie. & Mir,rivor Councl, btl6r No. APNMC/CON/52]2/2m6, dolod: r/l l/2m6

Afliioled lo 0r. YJ.R. Univedly of Hedth sciencer, A.P. v-ioYorrsdo.

WOMEN EMPOWERMENT CELL

Women Empowerment Cell at Sree Narayana Nursing College is dedicated to empowering

women socially, economically, politically, and legally, with a special emphasis on promoting

decision-making capabilities. The Cell organizes various activities and guest lectures to enhance

academic performance, leadership development, and cultural enrichment in the lives of young

women in nursing.

Vision:

To empower and enlighten young women in nursing, guiding them to grow into successful and

compassionate professionals within sociery.

Mission:

Awareness: Create awareness among nursing students about their social, legal, and

constitutional rights to prevent gender-based exploitation.

Expression: Provide platforms for students to express their ideas through activities such

as skits, slogan writing, and debates.

Elimination of Bias: Eradicate gender discrimination and promote equality in both

personal and professional lives.

Environmental Responsibility: Encourage positive actions toward environmental

protection and sustainability.

Self-Esteem & Confidence: Instill ethical values, self-confidence, and leadership

qualities to empower women in making informed decisions.

Motto:
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. To organize events and activities that empower women and help them realize their full

potential as healthcare professionals.

. Conduct workshops on self-defense, health benefits, and skill development specific to the

healthcare sector.

. Empower women through education, awareness, literacy, and professional training.

. Guide women to make life-determining decisions in both personal and societal contexts.

. Raise awareness about gender discrimination, focusing on challenges specific to nursing

and healthcare.

. Build self-confidence in women to face challenges in the workplace and beyond.

. Educate students about women welfare laws, particularly in the healthcare industry.

. Promote a multidisciplinary approach for the overall personality and professional

development of women.

Foster a culture ofrespect and gender equality within the healthcare environment.

Organize gender sensitization programs specific to the nursing profession.

Arrange seminars on the economic, social, political, and legal rights of women, with a

focus on healthcare.

Conduct workshops and seminars to impart knowledge and train women on professional

opportunities in nursing and healthcare.

Promote health awareness, self-defense training, and sports activities.

Organize competitions that encourage artistic and creative expression.

Emph importance of spirituality, health, hygiene, and safety in daily life and
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Celebrate Women's Day to recognize the achievements and contributions of women in

healthcare.

WOMEN EMPOWERMENT CELL COMMITTEE MEMEBERS

,/'Stti4b i

t

Pnnciyal
SREE iIARAYANA udnsluc cOIIEGE

Chinthareddypatem,
NELLORE.524 OO2

)t

!9! cEoo

S.NO NAME DESIGNATION CONTACT NUMBER

I Dr. I.V. Mamatha Principal 9866'726441

V. Rupa Saritha Reddy Vice- Principal

J Kalpana Boddu Professor 9618643700

4 Dr- S. I-avanva Gynecologist 9443618922

) Jorepalli. fubka

Priyaranajani

Assistant professor 9491797529

6 Vidavaluri. Srujana Tutor 9160359229

7 SNA President 8547153738

8 Ms. Sushma SNA Vice President 9705110458
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ANTI RAGGING COMMITTEE

Subject

Prevention and Prohibition of ragging in colleges affiliated to Dr NTR University of Health

Sciences.

Oblectir e

What cunstitute Ragging

Any conduct by any student or students whether by words spoken or written or by any act which

has the effect ofteasing, treating or handling with rudeness to a fresher or any other student.

Asking any student to do any act which such student will not in the ordinary course do or

generating a sense of shame to fresher or any other student.

Any act by a senior student that prevents or disturbs the regular academic activity of any other

student or fresher.

Exploiting the services of a fresher or any other student for completing the academic tasks

asslgned to an individual or a group of students

act of n or forceful expenditure burden put on a fresher by other students
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In view ofdirections of Hon"ble Supreme Court in SLP No 24295 of2006 dated 16/0512007 afi
civil appeal no 887 of 2009 dated 810512009 to prevent, prohibit and eliminate the scourge of

ragging .Ragging is a criminal offence as per the Supreme Court Verdict. It adversely impacts

the standards of higher education. So it is mandatory to implement anti ragging measures and

monitoring measures in every college. I bring to your kind notice that, as it is a collective

responsibility to ensue that the effective measures are taken to prevent ragging in each college,

please take the following steps and sent a report ofaction taken within a month.
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Measures for prevention ofragging

The prospects issued for admission shall clearly mention that ragging is totally banned and any

one found guilty of ragging or abetting ragging is liable to be punished.

A printed under taking should be filled up and signed by the student and parent/ guardian that

he/she is aware ofthe law regarding the prohibition of ragging as well as the punishments.

College has to keep the undertaking and copy shall be made available to the university ifneeded.

Each batch of fresher should be divided into small groups and group shall be assigned to a

member of staff. The staff member shall interact with them and if any problem faced by fresher

and extent necessary help.

Fresher's should be lodged in a sepiuate hostel block wherever possible if such facilities are not

available the college shall ensure that seniors are not access to fresher and warden shall strictly

monitor this.

Every institution should engage or seek the assistance of professional councillors to council

fresher's in order to prepare them for the life ahead, particularly for adjusting to life in hostels.

At the commencement of academic session head of the institution shall convene a meeting of

head of departments, wardens, representative of students and parent teachers association

committee members to discuss the measures to be taken to prevent ragging and steps to be taken

to identifu the offenders and punish them suitably.

Every student admitted shall be given a printed information booklet detailing when and whom

he/she has to tum for help and guidance for various purposes. ( warden, head of the institution,

members of anti ragging committee PTA president address and telephone numbers)

eaw anising effect of ragging big posters stating the approach of institution

on s, hostel and other common places
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. Any act of physical abuse, including sexual abuse, homosexual assaults, stripping, forcing

obscene causing bodily harm or any other damage to health or person.

. Any act or abuse by spoken words, emails, posts and public insult to a fresher.

. Any act that affects the mental health and self confidence ofa fresher or any other student.
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Chairperson

Secretary

Members

Prof. Jayanthi V, Principat

Mrs. Kalpana Boddu, Professor

Mrs. Veeramgari. Rupasaritha Reddy, Professor

Mrs. T. Lalitha Kumari, Professor

Mrs. Jupudi. Anusha, Asst. Professor

Mrs. Dindu. Sai Dharanija , Asst. Professor

Mrs. Bodduru. Pallavi, Asst. Professor

Ms. Jorepalli. Ribka Priyaranjani, Asst. Professor

Student Members Ms. Treesa Johny (4th year B.Sc .Nursing)

Monitoring mechanhm

Anti ragging committee : Every college shall conslitute a committee known as anti ragging

committee to be nominated by principal and consisting representatives of faculty members,

parents, students (seniors and freshers ) non teaching staft local media, non golt organisation

involved in youth activities, hostel wardens. Both male and female shall be in the committee.

The details of anti ragging committee to be made available in the notice board.

The duty of the committee is to ensure the preventive measures are properly taken and monitor
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anti ragging squad

. Tighten security in all vulnerable locations.

. Communication devices may be permitted in hostels, residential areas to provide to the students

particularly fresher to reach out for help from teachers, parents and institution authorities.



Stonehousepet (po), Chinthoreddypolem, Nellore - 52,tO02.
Ph No:0861-2318i)0Ol Fox: 086l -2318300.

q.moil: $eenoroyono.nursing l2@gmoil.com I principol.snnc@noroyononuEingcpllege.com

websile: hlrps://sreenoroyononuBingcollege.com
Recognhed by lndion Nuring Counci vide letler N0.02/Sep/i006 INC doled : 8.091006 ond

A.P. NuEes & Midwiver Council, letler No. APNMC/CON/s2 i 2/2,!06. doted:1/l l/t06
Atfitioted to fi. Y.S.R. univeEity of Heolih Scienc$. A.P. Vioyowodo.

Procedure to be followed by the committee (SOP)

Before admissions:-

The application form for admission/ enrolment shall have a printed affidavit to be filled

up and signed by the candidate to the effect that he/she is aware of the law regarding

prohibition of ragging as well as the punishments,

At the commencement ofthe academic session the Head ofthe Institution shall address a

meeting ofanti- ragging committee to discuss the measures to be taken to prevent ragging

in the Institution

Posters shall be displayed on all Notice Boards of all departments, hostels and other

buildings as well as at r.ulnerable places.

Anti- ragging awareness classes need to be taken to senior students before the arrival of

the freshers each ear.
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For prevention of ragging, constitute smaller bodies known as anti ragging squad nominated by

the Principal maintaining vigil, oversight and patrolling function, alert and active at all times.

Members can be a faculty member, non teaching staff and a student member. The duties are to

make surprise raids on hostels and other vulnerable places having the potential for ragging.

Parent teachers association has to be formed by the Principal, which will help to prevent ragging.

It is the duty of parent teachers association to ensure all the preventive measures were properly

taken by anti ragging committee and anti ragging squad.

The head of the institution along with administrative authorities shall take adequate measures for

prevention of ragging. Any lapse on the part shall make them liable for criminal action for

negligence of duty.

Please email a report whether ragging happened or not to the university dean student affairs
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On admission:-

Fresher's shall be informed regarding the anti- ragging committee and how to report any

incident if occurred.

Reporting of ragging incidents or apprehension there off fresher's are requested to report

any ragging-related matter to the Anti-Ragging Committee or Squads.

The reporting can be done in person, by written note,by phone call or by e-mail. The

written complaints may also dropped in the drop boxes kept prominently for this purpose

at various locations in the academic buildings and hostels.

Anti-Ragging Squads shall immediately report any incident of ragging or attempt or

conspiracy for ragging, or any related complaint to the Anti-Ragging Committee.

The Anti-Ragging Committee will consider the matter, investigate and take immediate

action as per the situation.

Counseling must be given at the time of admissions to fresher's in order to prepare them

for the life ahead, particularly for adjusting to the life in hostels.

Organize joint sensitization programmes of fresher's and seniors

There shall be I mentor for 6 fresher's. Such staff member should interact individually

with, each member of the group on a daily basis for first one week for ascertaining the

problems/difficulties ifany faced by the fresher in the institution and extending necessary

hetp.

At the end of every academic year institution shall form a Anti ragging- squad consisting

of mentors for the succeeding academic year.

Actions to be taken against students for indulging ragging

On getting intbrmation about ragging. Principal may convene a meeting of HODs and if the

rrncilnl

coinformation is ately convene meeting of anti ragging committee.
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The anti ragging committee of the college shall take an appropriate decision, with regard to

punishment or otherwise, depending on the facts of each incident of ragging on its nature and

gravity.

Depending upon the nature and gravity, the possible punishments at the college level can be

Suspension/ expulsion from the hostel

Suspension from attending classes

Every single incident of ragging a hrst information report (F I R ) must be filed by the

institutional authorities with local police authorities.

Cancellation of admission

Debarring from appearing in any test/ examination

Expulsion from the college

An appeal against the order of prmi*ment by the anti ragging committee shall lirs

In case of a order of a college, to the Vice {hancellor of Dr NTR University of Health Scrences

In case of a order ofuniversity, to the chancellor
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Student Grievance Redressal committee is constituted to address, hear student grievances and to

take remedial action with the following members.

Composition of Student Griwance Redrcssal committee

Chairperson : Dr. Iraia. Venkata Mamatha, Principal

Convener : Mrs. Kalpana Boddu, Professor

Members : Mrs. Veeramgari. Rupasaritha Reddy, Professor

: Mrs. T. Lalitha Kumari, Professor

: Mrs. Shabana Sk, Assoc. Professor

Secretary : Mrs. Kanimela. Deepa. Asst. Professor

Students : Ms. Abhirami R (4fi year B.Sc .Nursing)

: Ms. Vibishna Narayana (4s year B.Sc .Nursing)

Frequency- Monthly

Date of Meeting- Second Tuesday of every month

Functions

o To ensure strife free atmosphere in the College through promoting cordial

Student-Student relationship and student teacher relationship.

uage students to express their grievances / proble freelv and
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frankly, without any lear ofbeing victimized.

Suggestion / complaint Box have been installed in front of the Library in

which the Students, who want to remain anonymous, put in w ting their

grievances and their suggestions for improving the Academics /

Administration in the College.

Advising Students ofthe College to respect the right and dignity ofone

another and show utmost restraint and patience whenever any occasion of

rift arises.
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University Grants Commission (Preyention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-fl2013(TFGS).-In exercise of the powers conferred by clause (g) of sub-section (l) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (l) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

Short title, application and commencement.-{ I ) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

1

(2) They shall apply to all higher educational institutions in India.

2. Definitions.-In these regulations, unless the context otherwise requires,-

(a) "aggneved womal" means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) 'Act' means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013)i

(c) "campus" means the location or the land on which a Higher Educational lnstitution and its related
institutional facilities Iike libraries, laboratories, lecture halls, residences, halls, toilets, student centres,

hostels. dining ums, parkhg areas, parks-like settings ald other amenities like health centres,

calteens. B are situated and also includes extended campus and covers within its scope
places visi HEI includilg transportation provided for the purpose of commuting to
and from ations outside the institution on field trips, intemships, study tours,
excursl , places used for camps , cultural festivals, sports meets and such other

sachvlhes

str

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(UniYersity Grants Commission)

NOTIFICATION

New Delhi, the 2nd May, 2016

(3) They shall come into force on the date of their publication in the Official Gaze e.

in the capacity of an employee or a student of the HEI;

b.-
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(d) Commission" means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956)i

(e) "covered individuals" are persons who have engaged in protected activity such as filing a sexual

harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

(0 "employee" means a person as defined in the Act and also includes, for the purpos€s of lhese Regulations
traioee, amrcntice (or called by any other nam€), intems, volunleers, teacher assistants, research

assistants, whether ernployed or not, including those involved in field studies, projects, short-visits and
camps;

(g) "Executive Authority" means tie chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Conuol and

Appeal) Rules, 1965 or its equivalent rules;

(h) "Higher Educalionat Institution" (HEI) means a university within the rneaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section ( I ) of section l2A and an institution deemed to be

a University under section 3 of the University Crants Commission Act, 1956 (3 of 1956);

C) "protected activity" includes reasonable opposition to a practice believed to violate sexMl harassment
laws on behalf of oneself or others such as panicipation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or actin8 as a wimess in an

investigation by an outside agency or in litigation:

(k) "sexual harassment" means-

(i) "An unwanted conduct with sexual undenones if it occuni or which is penislenl and \uhich demeans,

humiliates or creates a hostile and intimidating environment or is calculated to induce submission by

actual or threarcned adverse consequences and includes any one or more or a[ of the following
unwelcome acts or behaviour (whether directly or by implication), namelyi-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:

(b) demand or rEque$ for sexual favours;
(c) making sexually coloured remarks

(d) physical contact and advancesl or
(e) showing pomogaphy"

(ii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undenones-

implied or explicit promise of preferential treatment a\ quid pro quo for sexual favours;(a)
(b)
(c)
(d)
(e)

icit threat of detdmental treatment in the conduct of work:
threat about the present or future status of the person concemed;

an ng offensive or hostile leaming environment;
likely to affect the health, safety dignity or physical integrity of therat
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(i) "lnternal Complaints Commiatee" (lCC) means lntemal Complaints Committee to be constituted by an

HEI under sub rcgulation ( l) of regulation 4 of these regulations. Any existing body already functioning
with the same objectiye (like the Gender Sensitizarion Committee Against S€xual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HE[ shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided funher that such a Body shall be bound by the provisions of these

regulations:
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(l) "studenf' means a person duly admitted and pursuing a programme of study either thmugh regular mode

or distance mode, including short-lerm training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shdl be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes pl:rce against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m)'third Party Harassment" refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a yisitor to
the HEI in some other capacity or for some other purpose oneason;

(n) "victimisation" means any unfavourable treafinent meted out to a person with an implicit or explicit
inEntion to obtain sexual favour:

(o) 'lorkplace" means the campus of a HEI including-
(a) Any department, organisation, undenaking, establishment, enterprise, institution, office, branch or

unit which is established, owned, confiolled or wholty or substantiatly financed by funds provided

directly or indirectty by the appropriate HEIs;
(b) Any sports institute, stadium, spons complex or competition or garnes venue, whether residential or

not used for training, sports or other activities relating tlereof in HEIs;
(c) Any place visited by the employee or student arising out of or during the cours€ of employment or

study including trdnsponation provided by the Executive Authority for undertaking such joumey for
study in HEls.'

3. Responsibiliti€s ofthe Higher Educational Institution- (l) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;(b)

(c) organise raining programmes or as the cirse may be, workshops fbr the ofticen, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures tbr Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of fie Commission. to sensitize them and ensure

knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and

under these regulations:
act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and studenls and some male students zmd students
of the thtd gender are vulnerable to many forms of sexual hamssment and humiliadon and

exploitation;

(d)

(e) publicly commit itself to a zero tolerance policy towards sexual harassment;

(0 reinforce its commitment to crcating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels:

(g) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid

and make all sections of the institutional community aware of
sm put in place for redressal of penaining to sexuai

incl
and

$i
+J

(h)

the

t:

display prominently at conspicuous places or Notice Boards the penalty
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harassment, contrct details of members of Intemal Complaints Committee , complaints procedure and

so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;
Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment:

organise regular orientation or raining programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIS or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus:

(m) treat sexual harassment as a misconduct under service rules and initiat action for misconduct if the
perperator is an employeei

(n) treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixfy days from the date ofprblication of these regulations;

(p) monitor the timely submission of reports by the ICC;

(q) prcpare an annual status repon with details on the number of cases filed and their disposal and submit
the same to the Commission.

(2) The Executive Authoriry of the HEIS must mandatorily extend full support to see that the
recommendations of the ICC are implemenrcd in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building inftastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a

sufficient allocation of financial resources.

(3) vulnerable groups are particularly prone to harassment and also find it more difficuh to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orienution,
minority identiry and by being differently abled. Enabling commi(ees must be sensitive to such
vulnerabilities and special oeeds.

(4) Since research students and doctoral candidates are particulzdy vulnerable the HEIS must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIS must conduct a regular and half yeady review of the efficacy and implementation of

!

anti-sexual harassment policy

'*"'$[ffi*.,

(i)

()

(k)

0)

3.2 Supportive measures.-< I ) The rules, regulations or any such other insrument by which ICC shall
function have to be updated and revised from time-to-time, as coun judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.
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(6) All Academic Staff Colleges (now known asHuman Resource DeveloPment Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender

in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

( l0) Adequate and well trained security including a good proportion or balance of women security
staff is n€cessary. Security staff must receive gender sensitization faining as a part of conditions of
appointment.

(ll) HEIs must ensure reliable public hansport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those

that do not have good access for day scholars. Lack of safety as well as harassmenl is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be

considered by HEIs to enable employees and studetrts to work late in libraries, laboratories and lo
attend progammes in tlle evenings.

( l3) Concem for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

( 14) Adequate health facilities are equally mandatory for all IIEIS. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) The Women's Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend thet activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The 'cultural' space and the 'formal
academic space' need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, bgal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessarv.

4.
Co CC) with an inbuilt mechanism for gender sensitization against sexual harassment

mechanism.-{ I ) Every Executive Authority shall constitute an Intemal

shall

,,ro
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ve lowing composition:-

(7) Orientation courses for administrators conducted in HEIS must have a module on gender

seusitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(9) Many IIEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and

maintenance.

(12) Residential tIEIs should accord priority to construction of women's hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior leyel (not below

a Professor in case of a university, and not below an Associate Professor or Reader in case of a

college) at the educational institution, nominated by the Executive Autiority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

be nominated from other offices or adminisuatiye units of the workplace referred to in sub-section

2(o):

Provided further that in case the other offices or administrative units of the workplace do not have

a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;"

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involv€s students, who shall be enrolled at the undergraduate,
master's, and research scholar levels respectively, elected through ransparent democratic
procedure:

(d) one member from amongst non-govemment organisations or associations committed to the cause

of women or a person familiu with the issues relating to sexual harassment, nominated by the
Executive Authority.

(2) At least one-half of the toml members of the ICC shall be women

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Depaflments, etc., shall not be members of ICCS in order to
ensure autonomy of their functioning.

The term of otllce of the members of the ICC shall be fbr a period oi three yerus. HEIS may also

employ a system whereby one third of the members of the ICC may change every year.
(4)

(5) The Member appointed form amongst the non-governmental organizations or associations shall be

paid such fees or allowances for holding the proceedings of the Intemal Committee, by the Executive
Authority as may be prescribed.

this section."

of lnternal Complaints Committ€e (ICC) - The Intemal Complaints Committee

if an employee or a student chooses to file a complaint with the police;

)
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(6) Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section l6 of the Act: or
(b) has been convicted for an offence or an inquiry into an offence under any law for the time

being in force is pending against him; or
(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is

pending against himt or
(d) has so abused his position al to render his continuanc€ in office prejudicial to the public

interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the

(3)
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant's rights, and minimize the need for purely
punitive approaches that lead to funher resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person's identity, and provide the
mandaaory relief by way of Mnctioned leave or relaxation of attendance requirement or transfer to
another depanment or sup€rvisor as required during the pendency of the complaint, or also provide
for the trmsfer of the offender:
ensure that victims or witlesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
ensure prohibition of retaliation or adverse action against a covered indiyidual because the employee
or the student is engaged in protected activity.

(d)

(e)

6. The process for making complaint and conducting tnquiry - The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a lime bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggdeved person is required to submit a

written complaint to the ICC within three months from the date of the incident and in case of a series of
incidens within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in wridng, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided fu(her that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the p€rson from
filing a complaint wi$in the said period."

Friends, relatives, Colleagues, Co-students, Psychologisr, or any other associate of the victim may file the
complaint in situadons where the aggrieved person is unable to make a complaint on account of physical or
menhl in capacity or death.
8. Pmcess o[ conduting Inquiry- (l) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2\ Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witresses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days liom the receipt of the complaint. The
inquiry repon, with recommendations, if any. has to be submitted within ten days fiom the completion of the
inquiry to the Executive Authority of the HEI. Copy of the findings or recommendations shall also be sened
on both panies to the complaint.

(,+) The Executive Authorify of the HEI shall act on the recommendations of the commiltee within a
period of thiry days from the receipt of the inquiry r€port, unless an appeal against the findings is filed within
that time by either party.

(5) An app€al against the findings or /recommendations of the ICC may be filed by either pany before the
Executive Authoriry of the HEI within a period of thiny days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same io be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to acl as per the recommendations of the ICC, then a show caus€ notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the rIEI shall proce€d only after considering the reply or hearing rhe aggrieved person.

(7\ eved pany may seek conciliation in order to s€ttle the matter. No monetary setdement
basis of conciliation. The HEI shall facilitate a conciliation ss through ICC. as the

nnclPa

JBEE NARAYAI]A NURSING COLLEG

ChinihareddYPalem'
NELLORE-524 OO2

aC



I qrrt m-EEs 4] lill.-d 6T {l!Ff, : 3dqlgRul t7

case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved pafly
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the wimess or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9, Interim redressal-The IIEI may,

(a) transfer the complainant or the respoudent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performalce or tests or examinations
of the complainant;

(d) ensure that offenders are wamed to keep a distance from the aggrieved, and wherever necessary, if there
is a definite theat, resfiain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (l) Anyone found guilty of sexual harassment shall be punished rn
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the 1IEI may,-

(a) withhold privileges of the student such as access to the lihary, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period:

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warants;

(d) award reformative pudshments like mandatory counselling and, or, performance of community
services.

(b) the loss of career opponunity due to the incident of sexual harassment;

(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.-To ensure that the provisions for the protection of employees
and students from sexual harassmelt do not get misused, provisions against false or malicious complaints
have to be made and pubticised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the t was made knowing it to be untrue. or forged or misleading information has been
provided d
regul ation.s

the complainant shall be liable to be punished as per the provisions of sub-

{. 
if the complainant happens to be an employee and as sub-regulation (2)
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(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental traum& pain, suffering and distress caused to the aggrieved person;
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of that regulation, if the complainant happens to be a studeot. However, the mere inability to substantiate a

complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance--{ I ) The Commission shall. in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants u[der section l2B of the University Crants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f; of section 2 of said Act, t956:

(c) withholding any grant allocated to the institutior;

(d) decla.ring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potentia.l candidates for employment or admission, through a

notice displayed prominendy in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment:

(0 recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Govemment for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Govemment for withdrawal of shtus as university in case of a

university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem ht and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the lnstitution has been
given an opponunity to explain its position and an opportunity of being heard has been provided to it.
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(d) Conrolission' nreans rhe University Grants Commission eslablished under section 4 of the Univcrsity
Grunr\ Conrmission Act. 1956 (3 of 1956):

te) colcred individuals" are persons who havc cn8aScd in protcctcd actility such as filing n sexu.l

harass enr charge. or who are closely associatcd with an individual who has cngaged in protected aclivily
and such person can be an employce or a fellow studenl ot glardian of the offcnded pcrson:

(li cmployee" nleans a person as dcfincd in thc Acl and also includes, for the purposes of these Rcgulations
rriince. {pprenticc (or called by any other name). interns. volunleers. teacher assi$ants, rc*arch
,s\isr:rn!s. whcrher enrployed or not. including those involved in field rludies, pmjects, short-visili and

calr]ps:

(Fl Exccutivc Authorily'' me;rnr thc chief executive aulhorily of the HEl. by whatcver name callcd, in which

lhe ge eral administralion of the HEI is vcstcd. For public lunded institutions the Executive Authorily
n]eans the Disciplinary Authority as indicatei in Central Civil Services (Classification. Control and

Appcal) Rulcs. 1965 or its equivalcnt rulcsi

(h) Higher Educalional InstitDlion" (HEI) means a university within the nreaning of clause (j) of scction 2, a

collcgc \rthin rhe [rcaning of clausc{b) of sub-se.tion ( l) of section l2A and an institulion deemed to bc

a University under scctio 3 of thc Univcrsity Grants Commission A.l. 1956(3of|956):

(i) "lntcrnal Conrplaints Committee" (KC) means llternal Complaints Committee to be consrituted by an

HEI under sub regulatio ( l ) of regulatior 4 of thcsr rcgulations. Any existing body already functioning
$ith rhe same objective (like tbe Gcndcr Sensitizadon Commitlec Agai[sr Sexual Harassment

lGSCASH)) should be rcconsttuled as thc ICC:

Provided lhal in the latt.r.isc thc HEI shall ensure that fic cons(irution of such a Body is as rcquircd for
ICC under rhese Egulatio[s. Provided funhcr that such a Body shall be bound by the provisions of r]ese
rcgulations;

0) "prolccted aclivily'' includes reasonable opposition to a practice believcd to violate sexual harassmen!

laws on behall of oncself or othe.s slch as paflicipatiofl in sexual harassDcnl procccdings, coopcrati.g
q'irh an intemal ilvcstigation or allegcd sexual harassmcnl practices or &-ltng as a winress in an

irrrcstigltion by dll oulside agcncy or in litigation;

(k) "se\ual harassnteni mcans-

(i) 'An unwanled cooduct with s€xual undenones if it occurs or which is pcrsistent and which demcans,

humiliatcs or crcates a hostilc and inrimidating cnvironmcnt or is calculatcd to inducc submission by
:rctual or threarened advcas€ conscquences and ircludcs any ooe or mor€ or all of lhe follor[io8
unwelconE acts or behaviour (whether direclly or by implicalion). namely;-

(ir) any urwelcomc physical, vcrbdl or non vcrbal conduct of se)(ual nature;

th) demand or request for scxual favours;

(c) nraking exually colourcd remarks
(d) physical con@ct and advances; or
(c) \howing pornographY"

(ii) any onc (or morc than one or all) of the followinS circumstances. if it occurs or is pretent in
relation or conncctcd wilh any bchaviour that has explicit or irnplicit sexual undcrtoncs-
(a ) implicd o. erpliait lrromise of preferential traatmcn( as quid pro quo fot scxual favours;
(b) implicd or cxplicit th.€-it of dcrimenul rreatm€nt in the conduc! of work;
lc) implied ff explicit lhreat about the preserl or future sialus of lhe pcrson conc€med:
(d) creating an i imidating offensive or hoslilc leaming environmenti
(c) humiliaring treatment lilcly to affect thc heahh. safety dignily or physical inEgrily of thc

person concemed:
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(l) 'sludcn( mcan5 a pcr'ion dtly adnlitlcd and pursuing u programmt-of sndy cithcr through regul nrodc

' ' 
.r' ,listan." nrode, inchditg shorl-lcrm lraining proSrammes in I IElt. ---
prn*ia"a ,ttot a student w'iro is in rhc proceis'ofialing admission in HEls campus' dlhough not ycr

,i"ri,i"J, tirarr bc treated. for thc puposes of thesc rcgulations' a! a stud'nt of that HEl whcrc an1

illctde4t of sexual harassmenl takes place against such studcnu

Proridcd rhat a studctt who i. o pa'ntipuir in any of thc activilics in a HEI other thrn rhc IIEI whctt

such sludenl is enrolled shall t" treotJlfot tf't purposes of rhcse rcaulations' as a sludcnt of thut HEI

*,hefe any incident of sexual harassment takes place againit such udent:

(n)) rird Pilny HaBssmcnf' refers to a situation where sexual harassmcnt occurs as a result ol'ln acl or

onrission by any thitd pany or outsidet, who is not an emPloyee or a $u&nt "l 
thc HEI' but a lisilrn to

rhc HEI in somc orher capacity or for somc othcr purpolie oncaltolr;

(n) vicrimisalioD" sEans any untavourable lrEatrrent meted out to a Person with an implicit or exnlicil

inteution lo obtain scxual favo{rri

(o) "workplace" nleans the campus of a HEI including-
'-' 

ta) ,iny depanmclt, organisation' und€naking'-establishment' entcrprisc' institution' officc' brirnch or

urit which is esrablishe4 o\rned, controll.rJ or wholly or substantiatly finanrEd by funds provirierJ

direcrly or indirecrly by the approltriatc HEls;

(b) Any sports institute. stadium, spons @mplex or cotnpetition or galDts lerlur' whe$cr rcsidcntial or

not userl for training' sports or other activities relating theleof in HEIs;

(c) Any place visited by the employee or studcut arisitg out of or during th' course of empl(rymen! or

study including transponarion p;ovidcd by thc Exccutivc Authority for undertaking such iourney for

study in HEIS.'

-1, Respo.$ibilities of the Higher Mucationsl lltstiiutio[- (l) Ev'ry HEI shall'-

(a) Wherever requircd' appropriarcly subsumc the sPitit of thc above dcfinitions in its policy and

,c!ut"tion. oi-t prcvention- and prohibirion of seiual harassmcrt agaimt lh' employecs and thc

studcnrs. and modify its o.oinun"L ond -lo in consonancc wilh the rcquirctn$Ls of thc Rcgulalions:

(tr) puhlicl]- noliry the provisions against sexual harassm€nt and ensurctheir wide dis{emiration;

(c) organise traioin8 Progtammcs or as the cas€ may bc, \totkshops-for thc officers' funcrionarics' f'tully

and studens, as indicaled in the SAKSHAM Rcpon (MeaSUrcs for Ersuring the safcqr of womcrr and

irug.'urntn". ro, C.na"r Scnsitization on Campuscs) of the Commission' to scnsitiz' thcrn and ensure

i".'*[as. *a awareness of dle dghts, cnliitements and responsibililies enshrincd in the Act and

undcl lhese regulatiotls:
(d) u"i a"arir"ty-aguin"t all gender based violence pcrpetratcd aSainsr employces and $tudcnt$ oI all

,."", ...ogniti"! ,ftut pririarily wonrcn cmployecs and srudents and som€ mals studcnts and stu&nts

.i ii" ir,iia g"id., 
"r. 

vulrlrable to '-y 
rottt o[ sexual harassment and humiliation nd

e\ploitation:

{e) publicly commit il\elf to a zcro tolerance policy towards $exual harassme :

(fl rcinforce its comnthorcnt to creating its etmpus free fronr discriminarion' halussment' r€laliution or

sexual assaull at all levtls;

(e)Ereateawafelrcs.saboutwhalconsdtutesscrrralhara.ssmcntincludinsfiostilecnviron,rx}[th:tl,xsstlenl
and quid Pro quo harasslnenti

(h) include in ili Pro\Pectus and disfrlay Promincntly

on rhe mechanism PUI in Pla.c

ar conspicuous placL\ or Notict Boxrd\ thc f"nllty
rnd consequenccs of sexual lramssmcnt and make all sections ol thc iosiilutional comnrunity a$irc ol

lor reJressal of mplirints

,v9:'

Pnncipal
SREE NARAYANA NURSING COLLEGE

ChintharedCvpalem,
NELLOqF-ai2- r{)2

pcrtaining l() scrtlal

,:10.l

t2



rIRi 6t {gri : i'mtqr{l,] l3

hxr:rsi enl. conlact details of mcmbcrs of [nternal Complaints Committce , complain(s proccduri and
\o on Any eistillg body alrcady functioning with $e sanE objccrivc (like r]le Gcnder Sensirizrtion
Comnrltee Againsr Scrual HarassmeDl (GSCASH)) should be rcco srirutcd as rhc ICC;
Pmvided lhar in rhc laner case thc HEI shall ensure that thc conslitution of such a Body is ur required
for ICC undcr thcse rcgulations. Protided furthcr that such a Bod). shall be bound by thc provisions ot
thesc r.gulatio.ls:

(a) inlbrm cmployccs and studcnls of thc recoursc available ro thcm if thcy arc viclims of sexual
harassment:

0) organi,ie rcgular oricntation or training progammcs for rhe mcNbcrs of the ICC to dcal with
complainls. stccr lhe prrxcss ofsc(lcnrnt or conciliation. etc.. wirh sensitivilyi

rk) proactivcly move to curb all forms of harassmcnt of employccs and sludcnls whethcr it is from thosc
in a dominant power or hierarchical relationship within HEIS or owing to irtimate panner violence or
lrorr pccni or from clcn[nts oulsidc ofrhc gcographical limits of rhe IIEI:

he responsiblc to bring thosc Suihy of scxutl harassment againsl its cmployees and studcnB to book
and initiatc all procf,fdings as rcquircd by law and also put in plicc mcchanisms and rcdrcssal systems
like the ICC to curb and prcvcnt scxual hrnssrnanl on ils campus;

rl)

(ll] ) lrcat scxual harassmc[t as a misconducl undcr servicc rulcs and iniliatc aalion for misconduct if thc
pcrpctrator is an cmploycc:

{n) trcat sexual harassment as a violation of thc disciplinarJ- rulca (l.ading up to rusricarion and
expulsion) ifthc pcrpetrator i5 a studcn(;

(o) ensure cotnplialce with thc provisions of thesc rcgulations, including appointnEnt of lCC, within a
pcriod of sixty days from lhc datc of publicalion of thcsc rcgularions:

(p) monitor Ihe timcly submission of rcpons by thc ICC:

(q) prcparc nn annual status reporr with dctails on rhe numbcr of c&{es tilcd and rheir disposal and submit
thc sarDe to lhe Commission.

l.l Supportire mcaslres.--{ l) Thc rulcs. regulations or any such orhc. in$trumcnr by which ICC shall
funclion have to b. updakd and rcvis.d from rimc-ro-rimc. as coun judgmenrs and othcr laws and rulcs will
conrinuc to rcvisc lhc lcgal framework wirhin which fie Acr is to be implcmcntcd.

(21 The Execu(ive Authority of thc HEls must mandarorily exted full sufpofl to sce thar the
rccommendaliorui of the ICC are implcmented io a tim€ly nraoner. All possiblc i[.ttitutional rcsources
nrust te giver to tllc functioning of thc tCC. including oftlce and building infrrsrrucrurc (complters,
photcopicrs. audio-video, equtprnent. crc.), sraff (typisrs, counselling and lcgal s.rviccs) [s, well as a
sufficicnt allocation of financial rcsourccs.

(.1) Vulnerabl. groups a.e panicularly pronc to harassmeor and also find it more difficuk to
complain. Vulntrability can bc socially compounded by region. class. castc. sexuol oricntation,
minorily idcnriry and by being diffcEnrly abled. Enabling commi[ecs nrusr be srosilivc ro such
vu|nerabiliaics and qrccial necds.

(.1) Since rcsearch studcnts and docloral oandidalcs are panicularly rlrln€rablc thc HEIS must
rnsurc lhat lhe guidelines for ethics for Research Supervision are pur in placc.

HEls must conduct a rcgnlar and half ycarly rcvicq' of thc eflicacy arld implcmcnration of

**

(5)
policy
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lrints committce (lcc) wilh an inbuilt mcahanisrn for gcnder sansilizrtion irg inst serual harirs.ntent

lP^Rr lll-sr(.1ll+

(61 AII Acadcnlic Statf Collcgcri (now known asHuman Rcsoutcc Dcvclopmcnt Ccrrtrcs

iUnoCrl or,t ReFonal Cenlres for iapacily Building (RCCBS) must inq)'Pome sessions on gcnrler

in rhcir or.ienration and refr€shcr coursc.r. This shcmld hc acmis disciplincs. and nrdlrahly

nloiir.ir.ur.a ,ring thc uGC SAKSHAM Report which providcs indicalile modulcs in rhir r,jgard.

t|j Oricntatiol courscs for administralos clrdrcl.d in HEIS musl havc a rnodulc on gcrrdcr

sensitization and serual harassment issu6. RcEUlar worlshops atc to bc conductcd for all ettiorrs ol

lhc HEI conmunitY.

t8) Counsclling scn'ices musl bc institutionalised io all HEIS a'Id must luvc well trail}cd full-linE

couflsellol1s.

(9) Many HEls having latgc crmpuscs have a &ficit in lighlirg md arc elpcricnccd as unsafe

ptuc", t y rtri instiurional-com-muoity. la"qrat tigt ting is a neccssaDi aspect of infrastructurc and

nrnintcofice.

( l0) Adequatc and well trained sccurity including a good proponion or balance of uonre[ lecurit]

Ii,uffi.n"a"roty'.securitystaffmuslr€c-eivcgclrdersc,tsitizaiontraioingasapsrtofcondilionsof
appointmem.

(ll) tlEls musl cnsurc rcliable Public raffporl cspccially n'ithin largc campuscs bctwcen

jifierenr seaions of rhe HEl, hostels. librarics. laborarorics and main buildittgs, and espccillly thosa

thal do not havc good acccss for day scholars Lack of safcty as wcll as hara$mcrt is cxaccrhatcd

whcn cmployces and srudcnts cannol &Pcnd on safc public mnspolL Rclirblc tralsport ay be

consi,lercd Uy fets ro coablc cmployccs and studcnts ro wo* lalr in librarics' laboratorics and to

atrend prognmmcr in lhc cvcnings.

(12) Rcsidcntial HEIS should accord priority to co'$ruclioo of womcn's hoslels Fot th€ gro\lin8

pojulation of 1'oung womcn wishing to acctss high'r cducatior. hosEl rcommodadoi is dcsirablc in

ioit, uruun urd -i"l ,r..t afld t all lcvcls of highcr c&caticr u'hich provi&s a modicunr of

prolcdion from harassmcna of all kin&.

( l3 ) Conccm for lhc safciy of wornefl slud.lrts mwt nor bc citcd to imPotc discrimimtory ntler for

womcn in thc hollcls as comparcd to nulc studcnB Campus safcry policics stould noi tcsuh-in

sc.urirization. such a5 ovcr monitoring of policinS or curtsilinS thc ftccdom of rnovcrncnt. cspccially

for women emPloyces md studcttts-

( 14) Ad.quarc hcllth frciliaics at! cqually rnandarory fot ell HEI5' ln thc cesc of worrEn [his must

include gender sensitivc d<rctors and nurses' as wcll as ah€ sarviccs of a gyn3'cologisl'

(15)T|Ewomcn.sDcvclopmentcc|bincollcgrsshlllb.rcvivcdandfun&dtob€ablctocarry
oui thc rang" or a"rivitics rc4uir.d fof gcndcr scnsitization$d ,lntajn autooomous of thc functinning

of roti scxual har-asrarEnt commincer ;d ICC.. Al ttc i8rtr! lir* thcy shall e*cod lhcir aclivilics Io

includ. gendar s.'nsitizetiotr Progranllilcs in cq8ultation with lCCs and llclp 1o dirscminate anri-

sexual hiassmenr policica on otpar-.a" on a rcgular bsk Thc 'culrural' spacc and thc 'formal

ac{dernic space, necd to collaboratc to rcrder thcsc worLlihopli iruDtativc, cnglging irnd n()n-

mcchanical-

(16) Hostel Wardens, kovosl'r' PrinciPals' Vicc Chsicaltors, Lcgal Office$ and olhd

functi.lnaricsmusrbcbfouShtwithinficdomainofaccounlabi|ityth'ougharrEndricnlsin(hcrulcsDr
Ordinxnccs whcrc ncccssary.

.1. crievrnce rcdrcssal [Ecbaoi6[L-( l) Every Execurivc Autt]ority shall conslitute an lnlernal

Comp
rhe rcc stl2!
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(a) A hcsiding Officer who shall bc a woman faculty memher employcd ar a scnior lev€l (nor tclow
a hollssor in casc of a univcrlity- and not bclow an As'lxiatc Profcssor or Readcr rn carc ol a

collegc) at lhe educational institulion. nominated by the Executive Aulhority;

Providcd that in case a senior lcvcl woman cmploycc is not avrilablc. rhc Prcaiding Oflicer shall
be rominatcd from othcr offices or adminisrmtivc uni$ of thc workplacc rcfcrrcd to in sutr'rcction
2(o);

Provided funhcr th in cil\c thc olhcr officcs or irdmioisrative unit\ of the workplace do not hxlc
a s€rior level woman employcc, the Prcsiding Officer shall hc nominatcd from any othcr
*orkplacc of the sarnc employcr or othcr dcparirEnt o, organizition;"

(b) two laculty nrcmbcrs and lwo non-tcrching cmpkryccs, prcfcmbly committed to the causc of
$omen or who have hd erperiene in social rvork or havc lcgal lnowlcdgc, nominalcd by lhc
Exccuti\c Authorily;

(c) Three studcnts. lf the maat€r involyes students. who shall bc cnrollcd at thc undcrgraduare.
ma:itcr's. and rcscarch scholar levcls rcrpcctivcly. clectcd through transparcol dcmrxratic
procedure;

{d) onc rncmbcr from amongst non-govfilmcnt organisatioos or as{rcialions committcd to thc cau,E
of womcn or a person familiar with thc issu6 rclating to scxual harassmcnl nominated by lhc
Erecurive Authority.

l1) At lcast on€-half of $e k)tal mcmbers ofrhc ICC shall be rlomen

Persons in scnior administrativc positiom in lhe HEl. such as Vicc- Ch.nc!llo(, Pro Vicc-Chanccllors.
Reclors, Rcgislrar. Deans. Hcads of Depanrhenrs. crc.. shall not bc nEmbcrs of lCCs in order lo
cn-rurc autonomy of their functioning.

The tcrm of otfice of the mcmbcB of the ICC shsll bc for a period of thrcc ycars. HEls may also
cmploy a rysem wherehy onc -third ot rhe memb€rs of thc ICC may cha[ge ev€ry year.

The Mcmbcr appointed form amongn th. non-govcmmcnlal otgarizaliorli or associations shall bc
paid such fccs or allo*alccs for holdiag the procredings of 0E Internal Colnmittc , by the Exccutivc
Aurhority as may bc p.es.ribcd.

(6) Wherc the Prcsiding Officer or any member of thc lnternal Comrnillce:

(a) contravcnes the provisions of scction 16ofthcAcr:o!
(b) has be.n convicrcd for an offcncc or aa inquiry i o art offcncc un&r any l.w for rhc rimc

bcing in forcc is pcnding aSainst him; or
(c) he has been found Euiky in any di*-iplinary proce.diogs or r disciplinary procc€ding is

pending against him; or
(d) has so abused his positior as ro render his conrinuancc in offic! prcjudicial ro rhe public

intcrq,rt.

such Prcsiding Officc. or Membcr, as thc casc may b.. ihatl b. rcmovcd from thc Commitrcr and thc
vacancy so crcarcd or ary casual vtaancy shall bc fillcd by frcsh rrcminarion in accordancc wilh thc
provisions of lhis section."

Rcspotrslblllfl6 ol Intern.l CorDpl.ints Comttrlttc. (ICC) - Thc lnacmal Complaints Commiucc

(-11

(,t )

{5)

e,hployec o, a sudcnt chooscs to file a comphint with thc policc:
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rb)

(c)

lc)

eaB

pr)\'tdc mc(hanisrrs ol dispule redrcssal and dilloguc to qnticipale atld nddress lssues lhrou-qh lu\l
irlrd farr conciliation without undcrmining comPlainant's righls, and DrininriTe lhe nced for furel'
punirivc approach.s that lcarl to funhel tescntmcnt, alicnalion or violcnc.:

F[or.cr the \irfct] of thc complainant by nol divulging lhe pcrs.n'r idcntity. ad ptolidc lhc

llrlrldatory reliel by wny of sanclioned leavc or rclaxation of attcndancc rcquircnlenl or lrno{lir tr)

an(tther deparlmcnt ot supcrvisor a\ requircd during thc pen&flcy {rf the complaint, q1 nlqr ptrr ide

for rhe trxnsfcr of thc offcndcr;
en\ure lhxl \,iclinrs or witnc'\scs are not victimiscd of disfTintinatcd lgairrlil whilc (balins eilh
conrplarnts of scrual hatassment: and

cnsure prohihition of retirlialion or ldvcrtc uctioo ugaiosl u covered individual bcclusc fhe t'nlPloy(.c

,n rhe \ruJenr rs engaged m protoctcd activity.

6. Tht'process for making complaint and corducting lnquiry - Tht' ICC shall contpll u'ith thc

proceJurc pre.crihcd ilr these Rcgulations and the Act, tor making a complaint and inquiring irll' lhe

con\)lrinr |r a trnre hound nranner. Thc HEI shall provide all nc4cssary fncilities lo lhe ICC lo condurt the

inquir! e\f,cditiousl) rnd with rcquitcd pnvacy

7. Pnxess of making complaint of sexurl hsrasstLBa. An aggricvcd pcrson i! rcquircd lo submrl r
writt('ll cornplairl to rhe ICC within thrc€ lnonths frcm thc datc ol tttc incidcnt and ,n casc of, scrics of
incidenrs \ rthin a pcriod ol (hrec monlhs liom lhe date of th. lasl incident.

Provrr.lcd rhar \r here such comllaint cannot he ma.lc in s,ririn8, thc Preriding Officer or any Menlhcr ol thc

Int.r nal Conrmrttcc Jhall rcnd.r all rcasonable assist.ncc lo thc pcrsoo for makinS fic complaint in $rilinli

Pro\idcd lurther rhal thc ICC mry. for lhc rcasons lo be accordld in thd writinS, exEnd thr tirE limil not

exceeding thr.. months. if ir is satislicd that the circunstalcas wcre such which preveo(cd tlrc pcrsur llotD

filinS ! complainl llithin thr said pcriod'

Friends, rclatives. Collcagues. Co-studcnts, Psychologisr, o. any oth., !-rs(xiale of th€ victinr nray file the

conrplaint in situ:rti()nr whcrr rhe aggricvcd persotr is unablc to drakc a complainl on accouot of physicrl ()1

rnental in capacity or dcalh.
E. Process of corducttEs lrquiry- ( l) Thr ICC shall, upon rc(cipr of thc complaint. scnd orrc co|} of
thc complainr ro lhc rcsponde[l *ithin a period of s€vcn days of $rch rccaipr.
(2) Upon rcceipr of rhe copy ol thc complaint, th. raspo r.r|t shall lil€ his or her rcply lo lh. complainl
along wirh the lisr of documenrs. :rnd namcs snd addtBsas of witncss€s within ,r pdiod of icn days.

(l) Th. inquiry has to be complacd within a pcriod of nincly daF from thc rcceiF of thc complaint Thc
inquiry rr:port. s'ith rccommendatiorls, if rny, h&r lo bc submirad wilhin tcn days fro.r thc complclioD of lhc
inquiry lo rhe Execurivc Audority of th€ HEI. Gipy of th€ findings (,. recomnrcndaliotts shall also b€ served

on b(rlh piflics to lhe complaint.

(4) Th. Execuive Authoity of thc HEI shall .ct on lhc r.@mmfidatioDs of fic commitlec uirlrin a

p€riod of rhi(y days froln tll. rccciF of thc inquiry rcpo( ulll€s6 tn appcal aglinst the findings is lilcd wilhin
lha! lrnlc b\ eirher parlv

(5) Ar appcal againsl thc lindrngs or /tecommendations of the ICC may bc ilcd by etthq pany tretorc thc

Erecuriv. Authorir) ol rhc HEI u itlrin a p<riod of lhiny days from lhc d{< o[ lhc recomrnendations.

(6) ll rlle Exccutivc Autbority of Olc ml dcci&s not Lo act a. p.r lhc rEcommendations of thc lCC. lhcn
ir shall record B'ritren rcasons for thc samc to bc convcycd io ICC and hxh th. panics to thc p,rqtcJ'ng\. Il
on rhc orher hand i( is dcaidad to act as pcr lhc rccomnrendations of thc ICC, thcn a show caltsa noltcc,

alswcrablc vlirhin ren dals. sha.ll bc scrved on fic Frty againsl whotn aalion ir decidcd lo b. laken The
procecd only aflcr consi&ring thc rcply or h.aring thc agS.ievc{j pctvrnExacuti\c Aulhorit'

t conciliarion in or&r to scttle tlle nr,rller. N() ox)nctiln :'.tll(rlcrrt
rn Thc HEI shxll facilitatc a concilic.ron Pr()cess lht{, gh lCC. n. rhe
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cnsc may be. oncc it is sought. The resolulion of lhe conflict to thc full satisfaction of thc nggrieved party

\\hcr.\('r lo.sihlc. r\ prcten('d l(, purely punitive intcrvention.

(E, The identitics of thc agBrieved party or victim or the witncss or lhe offcndd shall not hc made Public
or kcpr in the public domain csprcially durin-q the proce.ss of the inquiry.

9. Inlerim redrcssal"The HEI may.

(a) transltr the cornplainanr rrr lhe rcspondcnt kr anotlrcr section or department to ninimis" rhe ris\s
irrolted in conlact or interaction, ifsuch a recommendation is madc by the ICCi

(b) granr leave to rhe aggrievcd with full pro(cction of status and bcnefits for a period up to three monlhs

(c) rcstrain rhc rcspondenl from reporting on or craluating lhc work or Mormanc! or tests or examination\
of thc complainanti

(d) cnsurc lhal offcnders are wahcd to kcep a distance from the aggriered, aod wherever necessary. if rherc

is a delinite thrcat. restrain thcir entry into thc canrpus:

(c) lake strict fiEasurcs to providc a conducivc environmcnt of safety a[d prctcction to the complainant
againi retaliation and vic(inrisalion as a cons€qucncc ofmaking a complaint of scrual harassment.

10. Punishment and compensation- (l) Anyone found Builty of scrual huassmcnt shall he punishcd in

accordance wirh the service rules of the HEl, ii the ofllnder is an enrploycc.

{:) Whcre rhe respondent is a sludent. dcpcnding upon lhe scveriry of thc offencc. thc HEI may,-

(a) withhold privileges of thc sludent such as access to the library, auditoria, halls of residence,
lralsportation. s.lrolarships. allo*ances, and identiry card:

(h) suspend or rcstrict entry into the campus for a specific period;

(c) cxpel and strike off Damc frorn thc rolls of thc institution, including denial of rcadmission, if th€

offence so warants:

(d) award rcformative punishrnents likc mandatory counselling an4 or, performance of community
services.

(l) The aggrievcd person is entilled ro the payment of compensrion. Thc HEI shall issuc direction for
payment of the compensation recom$erldcd by thc ICC and acccptcd by the Executive Aurhoriry, which
shall be recovered from rhe offender. Th. compensation payablc shall be delermincd on the brsis of-

(a) mcntal trauma, pain. suffcring and distre.is causad to the aggricved pcrsool

(b) the loss of career opportuoiry due to lhc incidcnt of scxual harassmorti

(c) lhc mcdical expenses incurrcd by rhe victim for physical. psychiatric tr.atmcntl

(d) the incornc and starus of the allegcd pcrpctrator and victim: and
(.) the leasibility ol-such paymenl in lunrp sum or in instalmeots.

I I- Action against frivolous complainl.--jTo cnsurc that the prolisions for thc p.otection ot' cmploye.s
and studcnts fnrm sexual harassment do not gct misused, provisions against false or malicious complainrs
h.avc 1() bc tnade and publiciscd within all HEIs. If thc ICC concluder that thc allegarions rnade were falsc.
nrahcio!s or the was made knowing it to be unrrue, o. rbBed or misleading inlormation has be€n
provided dorifl complainanl shall be liable to he punished as pcr the provisions of sub-

conrphin:rnt happens to be an e and as per sub-regulation (2)rcgul:rlion\ ( I
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